PROFESSIONAL AGREEMENT

BETWEEN

THE BOARD OF EDUCATION
NEW LENOX SCHOOL DISTRICT 122

AND

THE NEW LENOX COUNCIL AFT-LOCAL 604
IFT/AFT

2024-2025; 2025-2026; 2026-2027



TABLE OF CONTENTS

ARTICLES
ARTICLE |
RECOGNITION
1.1 Recognition of Local 604
1.2 Complete Understanding
1.3 Saving Clause
1.4 Availability of Benefits
1.5 Teacher Membership
1.6 Teacher Discrimination
ARTICLE Il

BOARD/UNION RELATIONS
2.1 Negotiations
2.2 Union-Administrative Meetings
2.3 Information to the Union
2.4 Dues Check Off
2.5 Union Officers
2.6 Practices for Union Officers

ARTICLE 11l
EMPLOYMENT STATUS
3.1 Seniority
3.2 Honorable Dismissal (Reduction in Force)
3.3 Progressive Discipline

ARTICLE IV
TEACHER RESERVED RIGHTS
4.1 Right to Organize and Participate
4.2 Personnel File Review
4.3 Availability of Roster (New Certified)

ARTICLE V
TEACHER EVALUATION
5.1 Procedures

ARTICLE VI
GRIEVANCE PROCEDURES
6.1 Definition
6.2 Provisions
6.3 Procedures

ARTICLE VII
RETIREMENT PROVISIONS
7.1 Retirement Incentive Program
7.2 Medical Insurance
7.3 Retirement Recognition Payment

PAGE

~ NN OO oo o vyt on

(o]

©

11
12
12

2|Page



ARTICLE VIII

TEACHER ASSIGNMENT AND TRANSFER PROVISIONS

8.1 Postings

8.2 Notification of Assignments/Salary Statements
8.3 Voluntary Transfer

8.4 Involuntary Transfer/Reassignment

ARTICLE IX
USE OF SCHOOL FACILITIES AND EQUIPMENT
9.1 School Facilities
9.2 School Equipment

ARTICLE X
INSURANCE
10.1 Health Insurance
10.2 Level of Benefits
10.3 District Health Insurance Committee
10.4 Premium Cost Containment
10.5 Medical Insurance Option
10.6 Term Life Insurance/AD&D
10.7 Income Protection Insurance
10.8 Conditions of Insurability

ARTICLE XI

LEAVE OF ABSENCE PROVISIONS
11.1 Personal Days
11.2 Leave of Absence Without Pay
11.3 Family Leave
11.4 Sick Leave Accumulation
11.5 Sick Leave Utilization
11.6 Condolence Leave

ARTICLE XII
PROFESSIONAL GROWTH
12.1 Approval and Reimbursement (College and Licensure)
12.2 Staff Development Plan
12.3 New Teacher Orientation/Mentor/Intern Program

ARTICLE XIII

TEACHER COMPENSATION PROVISIONS
13.1 Provisions
13.2 Number of Pay Periods
13.3 Salary Schedules
13.4 Substitution Pay
13.5 Homebound Tutoring Pay
13.6 Teacher Retirement Contribution

12
12
13
13

13
13

14
14
14
14
15
15
15
15

16
16
17
19
19
20

21
22

23
23
23
23
23
24

3|Page



ARTICLE XIV

EXTRA DUTIES
14.1 Assignment of Paid Extra Duties
14.2 Payment of Paid Extra Duties
14.3 Non-Paid Extra Duties
14.4 Summer School and/or ESY
14.5 Payment of Summer School/ESY
14.6 Payment of Summer Special Education Evaluations
14.7 Payment for Lead Positions

ARTICLE XV
MISCELLANEOUS WORKING CONDITIONS
15.1 Faculty Meetings
15.2 Teacher Planning Time
15.3 Mileage Reimbursement
15.4 School Calendar
15.5 School Year
15.6 Additional Work Days
15.7 Length of Work Day
15.8 Job Sharing
15.9 Sick Bank
15.10 Class Size
15.11 Special Education Committee
15.12 Process for Addressing Special Education Workload
15.13 Specialists’ Placement on the Salary Schedule
15.14 Health and Safety

ARTICLE XVI
ACCEPTANCE AND EFFECT
16.1 Provisions

ARTICLE XVII
DURATION OF THE AGREEMENT
17.1 Duration of the Agreement

APPENDIX A
EXTRA DUTY & SCHEDULES/CHARTS

APPENDIX B
SALARY SCHEDULES

24
24
24
24
25
25
25

25
26
26
26
26
27
27
28
28
30
30
30
31
31

32

33

4|Page



Article I: Recognition

1.1 Recognition of Local 604

The Board of Education of New Lenox School District #122, Will County Illinois, hereinafter
referred to as the “Board”, hereby recognizes the New Lenox Council, AFT Local 604,
IFT/AFT, hereinafter referred to as the “Union”, as the sole negotiating agent for the
bargaining unit which consists of all full-time and part-time certified personnel with
regard to wages, hours, and terms and conditions of employment. Excluded from this
unit are substitute teachers, non-licensed personnel, administrative, managerial, and
supervisory personnel. The term “teacher” when used hereinafter in this Agreement shall
refer to all teachers, social workers, psychologists, speech pathologists, reading
specialists, information specialists, occupational therapists, physical therapists, board
certified behavior analysts, and certified nurses represented by the bargaining unit. New
Lenox School District 122 will hereinafter be referred to as the “District”.

1.2 Complete Understanding
The terms and conditions set forth in this Agreement represent the full and complete
understanding between the Board and the Union. The terms and conditions may only be
changed through mutual agreement between the Board and the Union.

1.3 Saving Clause
Should any article, section or clause of this Agreement be declared illegal by a court of
law, that portion shall be deleted from this Agreement to the extent that it violated the
law. The remaining articles, sections and clauses shall remain in effect for the duration of
the Agreement.

1.4 Availability of Benefits

All benefits negotiated between the Union and the Board will become available to all full-
time and part-time certified personnel of the District. Part-time is defined as 0.5 FTE (full-
time equivalency) or greater. Where appropriate, each benefit will be prorated based on
the employee’s FTE. Example: if a part-time 0.5 FTE staff chooses family insurance, where
the Board of Education’s portion of the premium is $14,000 for a 1.0 FTE staff, the Board
of Education’s portion of the premium for this part-time teacher would be $14,000 X 0.5
FTE = $7,000.

1.5 Teacher Membership
No teacher will be required to join either a local, state, or national teachers’ union or
association in order to receive negotiated benefits or as a condition of employment. The
following are definitions regarding teacher membership:
- Bargaining Unit Member is an individual who is covered by the collective
bargaining agreement.
- Union Dues Payer is an individual who is in the bargaining unit and has signed
a dues authorization card with the Union, allowing the employer to deduct
dues from his/her paycheck to remit to the Union. An individual can be a
dues payer and not be a member of the Union.
- Union Member is an individual who has signed a membership card with
the Union.
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1.6 Teacher Discrimination
No teacher or group of teachers of the District will be discriminated against by either the
Union or the Board on the basis of age, ancestry, arrest record, citizenship status,
disability (physical, mental, or association with a person with a disability), gender identity,
military status, order of protection status, pregnancy, religion, sexual orientation,
unfavorable military discharge, work authorization status (as defined in the lllinois Human
Rights Act), race, creed, color, national origin, sex or marital status, membership or non-
membership or participation in union activities, or any other legally protected categories.

Article Il: Board/Union Relations
2.1 Negotiations

The Board and the Union agree to engage in good faith negotiations. The parties agree
“good faith” means consideration of proposals and counter proposals will be presented
by either side and an effort made to arrive at an agreement. The parties shall commence
bargaining for a successor Agreement on or before March 15 and shall conduct bargaining
according to the rules and regulations established by the lllinois Educational Labor
Relations Act. Each negotiating party shall present the names of team members to the
other party. When the Board Committee and the Union Committee reach agreement on
all matters being negotiated, the items shall be reduced to writing and shall be submitted
to the membership of the Union for ratification and to the Board for final approval. Copies
of this Agreement shall be duplicated by the Board and provided to all certified teaching
staff. The cost incurred for the reproduction of this Agreement shall be shared equally by
the Board and the Union. There shall be four (4) copies of the final Agreement bearing
original signatures. Two (2) copies shall be retained by the Board; and two (2) copies shall
be retained by the Union.

2.2 Union-Administrative Meetings
The Superintendent and President of the Union, and other Union representatives as
necessary, shall meet at mutually agreed times to discuss items of common concern and
interest. Union building representatives and the building administrators shall meet
monthly unless mutually agreed upon, to discuss items of common concern and interest.

2.3 Information to the Union
Upon request, the Superintendent shall furnish to the Union President, within a
reasonable time frame, information as required by the lllinois Freedom of Information
Act. Nothing herein shall be construed as to require the Board or administration to
research information.

2.4 Dues Check Off
Payroll deductions for union dues shall be made upon receipt of a signed deduction form,
provided by the Union, and kept in the payroll office. Deductions shall continue unless
and until the authorization is withdrawn by the individual teacher with written notice to
the Local and, in turn, the Local will email the Union Treasurer to remove the individual
from membership. A list of teachers, their addresses, and the amount deducted from
their paycheck shall be forwarded, in the form of an Excel sheet, to the Union’s Treasurer
prior to each pay period that dues are removed. The Union agrees to indemnify and hold
the Board harmless against any and all claims, suits, orders or judgments brought or
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issued against the Board, directly or indirectly, as a result of any action taken or not taken
by the Board pursuant to any written communication from the Union.

2.5 Union Officers

The Union President shall submit a roster of the Union’s officers and building
representatives within thirty (30) days of their election to the Superintendent. Rosters
shall be updated as necessary.

2.6 Practices for Union Officers

No more than three (3) union officers and/or building representatives may utilize an
aggregate of three (3) days annually to attend AFT recommended meetings, workshops
and/or training sessions. The request is subject to the approval of the Superintendent.
Union Officers and Union Representatives may also use New Lenox School District 122
resources, which includes email, for official union correspondence.

3.1 Seniority

Article Ill: Employment Status

District seniority is defined as the length of continuous service with the District. Seniority
shall be determined by the date of employment, i.e., the date of official Board action.
Seniority rights shall apply only to tenured teachers of 0.5 FTE status or greater. Seniority
ties shall be broken in the following order:

Continuous service in the District plus any previous years of teaching
within the District.

Continuous service in the District plus previous public school teaching
experience in lllinois.

Continuous service in the District plus previous public school teaching
experience outside the State of lllinois.

Highest degree attained and recognized for credit for compensation
purposes.

Greatest number of college credits (hours) attained and recognized for
credit for compensation purposes.

Drawing by lot.

A full year’s service credit for seniority and compensation shall be granted for one
hundred days of service in the same school year. No service credit shall be awarded for:

Substitute service of any type.

Year(s) on Board-approved unpaid leaves.

Out-of-district service--unless in the event of a tie.

In-district service but not as a teacher (teacher paraprofessional, for
example).

Prior teaching experience in the District where there has been a clear
break in service due to a resignation -- unless in the event of a tie.

3.2 Honorable Dismissal (Reduction in Force)

Reductions in force shall be accomplished in accordance with Section 24-12 of The School
Code of lllinois (105 ILCS 5/24-12). The Board shall determine when reductions in force
are necessary. The Union President shall be notified, and if necessary, a date scheduled
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to commence bargaining the impact of the proposed reductions. If a teacher is recalled,
notification of recall by certified mail shall be sent to the teacher at the address on file
with the Board. The teacher shall notify the Board by certified mail of his/her intent to
return or not to return to the employment of the District within 20 calendar days of
receipt of notification. The teacher forfeits all rights of recall if a response is not made
within 20 calendar days.

3.3 Progressive Discipline
Employees shall only be disciplined for just cause. The Union and the District agree that
discipline should be progressive. Progressive discipline typically includes, in order: oral
reprimand; written reprimand; suspension; and termination. The District may combine
steps of progressive discipline if the severity and facts of the situation warrant such
action.

Article IV: Teacher Reserved Rights
4.1 Right to Organize and Participate
Teachers shall have the right to organize, join and assist the Union, or refrain from such
activity.

4.2 Personnel File Review

All personnel files shall be kept and maintained in a single location. Teachers will be
notified when any disciplinary letter and/or documentation is placed in their personnel
files. Notification will occur via email, phone, or letter. Teachers shall have the right, upon
a written, request to the Superintendent or designee, to review the contents of their
District Office personnel file. Requests will be honored on the school business day
following the receipt of the written request. A mutually satisfactory time will be
scheduled for this review. The review shall take place in the presence of a District Office
administrator during District Office business hours. Copies may be made of the contents
of the file. A reasonable fee shall be assessed per page of copy. Neither the file nor its
contents shall be removed from the District Office. After review of a file, the teacher will
initial the file, indicating the date and time. The review of the file shall not include review
of pre-employment, confidential materials. One member of the local Union may, at the
teacher’s request, accompany the teacher in this review.

4.3 Availability of Roster (New Certified)
Names, addresses, email addresses, and hire dates of new teachers shall be provided to
the Union’s President and Treasurer on August 1st. The same information will be
provided within 5 business days for anyone hired after August 1st.

Article V: Teacher Evaluation
5.1 Procedures
The building principal or designee shall acquaint the staff holding Professional Educator
Licensure with the District’s Evaluation Plan. Full and part time teachers, including those
who job share as outlined in Section 15.8 of the agreement, will be evaluated according
to the PERA Teacher Evaluation Plan (see link on the district website).
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https://www.nlsd122.org/c/application/files/1616/6204/5431/Teacher_Evaluation_Plan_22-23.pdf

6.1 Definition
A grievance is defined as any claim by a teacher or the Union that there has been a
misinterpretation, misapplication, or violation of the terms of this Agreement, Board
Policy, or lllinois Labor Law. All time limits specified in the grievance process are

Article VI: Grievance Procedures

understood to be work days when the District Office is open for business.

6.2 Provisions

Every teacher covered by this Agreement shall have the right to present

grievances in accordance with these procedures.

Failure of a grievant to act on any grievance within the prescribed time

limits will act as a bar to any further appeal, and an administrator’s failure to

deliver a decision within the time limits shall permit the grievant to proceed

to the next step. The time limits may be extended by mutual written

agreement.

Any investigation or processing of the grievance shall not result in

interruption, interference, or disruption of the instructional program and

related work activities of the grievant or other teaching staff.

A grievance may be introduced at Step 3 if filed by the Union as a class action

grievance or as the result of a specific action by the Superintendent/Board.

o One Forum - If the Union or any teacher files any claim or complaint in
any forum other than under the grievance procedure of this Agreement,
the District shall not be required to process the same grievance through
the grievance procedure. If such conflict arises, the filing party shall be
made aware of the potential conflict and given a reasonable
opportunity to choose to file a grievance under this agreement without
prejudice to their right to future legal recourse.

o Union Participation/Teacher Representation - The Board acknowledges

the right of the Union’s grievance representative(s) to participate in
the processing of a grievance at the formal steps of the procedures
outlined in 6.3.

o No Reprisals Clause - It is agreed among the Board, Administration, and

Union that no reprisals shall result against any persons for participation
or refusal to participate in the grievance process.
o Filing of Materials - All records related to a grievance shall be filed

separately from the personnel files of the teacher.
o Grievance Withdrawal - A grievance may be withdrawn or compromised

at any level without establishing precedent.

6.3 Procedures

Step 1

It is agreed that free and informal communication is most desirable for the resolution of
conflict and problems. However, if the informal process fails to satisfy the teacher or the

Union, a grievance may be processed as follows:
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Step 2

The teacher or Union presents the grievance in writing to the principal within fifteen (15)
days of the occurrence of the event giving rise to the grievance, or when the grievant
became aware, whichever occurs later. The nature of the grievance shall be stated, noting
the specific clause or clauses of the Agreement on which the grievance is based, and a
remedy proposed. The principal will arrange a meeting to take place between the parties
at a mutually agreeable time within seven days (7) after receipt of the grievance. A
subsequent written response from the principal shall be presented to the teacher and the
Union within ten (10) days.

Step 3

In the event a grievance has not been satisfactorily resolved at Step 2, the grievant shall,
within five (5) days of receipt of the principal’s response in Step 2, file a copy of the
grievance with the Superintendent. Within seven (7) days after such filing, the grievant
and the Superintendent or designee shall meet to resolve the grievance. A written
response with reasons from the Superintendent or designee shall be presented to the
grievant and the Union within ten (10) days after this Step 3 meeting.

Step 4

In the event a grievance is not satisfactorily resolved at Step 3, the grievant shall refer the
grievance to the Board within seven (7) days after receipt of the Superintendent’s written
response. Within thirty (30) days after such written grievance has been received by the
Board, the Board shall conduct a meeting with the grievant to hear the grievance. Within
ten (10) days after said meeting, the Board shall present a decision with reasons in writing
to the grievant and the Union.

Step 5

If the grievance is not resolved at Step 4, the grievant may submit the grievance to
mediation by giving the Board and Superintendent written notice within ten (10) days of
receipt of the Step 4 response. The parties shall select the mediator within ten (10) days
of such notice. If the parties cannot agree to a mediator within ten (10) days of the
mediation demand, the Federal Mediation and Conciliation Service will be requested to
provide a panel of mediators. The mediator’s ruling shall be considered non-binding.
Step 6

No grievance shall be submitted to binding arbitration except with the concurrence of
the Union. If the grievance is not resolved at Step 5, the grievant may submit the
grievance to binding arbitration by giving the Board and Superintendent written notice
within ten (10) days of receipt of the Step 5 response. The parties shall select the
arbitrator within ten (10) days of such notice. If the parties cannot agree to an arbitrator
within ten (10) days of the arbitration demand, the American Arbitration Association will
be requested to provide a panel of arbitrators for selection by the parties in accordance
with its rules.

All evidence presented in Steps 1, 2, 3, 4 and 5 may be introduced at Step 6. However,
either the Board or the Union can present evidence that has not been provided to the
mediator in Step 5. The same shall apply for the arbitrator in Step 6. The arbitrator shall
render a decision, which shall be binding upon both parties, but the arbitrator shall have
no power to render a decision that adds to, subtracts from or modifies this Agreement.
The decision shall be confined to the meaning of the contract provision which gave rise
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to the dispute and the consideration of a remedy. The parties to the arbitration shall bear
equally the expenses of the arbitrator. All other expenses related to the arbitration will
be borne by the party incurring the expenses, including but not limited to the expenses
of investigating the grievance, the expenses of any witnesses called by such party, and
the cost of a transcript if requested by only one party.

Article VII: Retirement Provisions

7.1 Retirement Incentive Program

The District’s Retirement Incentive Program is designed to recognize the professional
contributions made to the District by eligible, full-time teachers.
The following conditions must be met:

An eligible teacher may elect to participate in the program any time after
he/she reaches the age of fifty-five (55), or if he/she will receive maximum
pension and be age fifty-five (55) within six (6) months of retirement.
Teachers wishing to access the benefits of this article shall have completed
a minimum of fifteen (15) consecutive years of service in a certified position
with the District upon retirement.

End of Career 6% Increase(s) Eligible participants’ TRS creditable earnings
will be increased by six percent (6%) for the last four years only prior to
retirement. A one, two, or three-year notice may also be given. Six percent
(6%) increases will only be given for the years of the formal notice received.
For example, if a teacher gives a two-year notice, six percent (6%) increases
will only be applied for two (2) years.

All retirements must occur before June 30 of the summer of the last year of
teaching in the District.

Appropriate deductions for income taxes, FICA, and TRS contributions shall
be made from all payments made to the teacher.

Members who gave notice of retirement by November 1, 2023, will retain
the Employer/Employee contribution of the 85/15 insurance formula until
retirement. (Added May 13, 2024)

Once given and accepted by the Board, a teacher’s notification of intent to
retire may not be rescinded. If an employee ends his/her employment prior
to the Board approved date of retirement, the employee will not receive
District payment of the individual employee health insurance premium to
TRS/IMREF as set forth in Section 7.2 below.

Creditable earnings paid during the retirement notice period shall be
inclusive of approved extra-duty compensation. A teacher who takes on a
new extra duty assignment during the notice period shall receive no
additional compensation. If during the notice period the Board discontinues
an extra duty position filled by a teacher who gave a four, three, two, or one
year retirement notice, no deduction shall be made from the specified
annual increases. If, however, a teacher voluntarily discontinues such an
assighment, or if the teacher is removed from the position for just cause,
compensation for the position will be deducted from the total creditable
earnings received for that year.
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An eligible teacher must notify the Board of his/her intent, in writing, no later
than November 1 of the fourth year prior to retirement to receive full post-
retirement benefits as depicted within this section.

In the event that an employee gives notice and participates in the
Retirement Incentive Program and a TRS penalty is triggered, the District will
facilitate a meeting with the certified staff member, a union representative
and a Superintendent designee to resolve any penalty issues. If there is no
resolution, the District may stop the incentive.

7.2 Medical Insurance

Eligible participants may elect to receive upon retirement partial premium
reimbursement for major medical health insurance; the reimbursement shall
be for single coverage only and shall continue for five (5) years during
retirement or until the teacher reaches age sixty-five (65), whichever occurs
first. The reimbursement received will be 85% of the cost of TRIP/IMRF
endorsed plan(s) equivalent insurance.

The teacher shall pay the cost of the Illinois Teachers’ Retirement Insurance
Program (TRIP)/IMRF endorsed plan(s) equivalent but shall be reimbursed
monthly for the percentage of the premium as stated above.

Neither life insurance nor dental and vision insurance will be available to
the participants under the provisions of this program.

7.3 Retirement Recognition Payment

In recognition for service in the District, upon retirement, an additional benefit shall be
paid at the rate of forty dollars (540) per day for each unused accumulated sick leave day.
To be eligible, the teacher shall have completed fifteen (15) years of continuous service
with the District and shall be at least fifty-five (55) years of age. The retiree is eligible to
receive this reward payment only once. This payment shall be paid no later than sixty (60)
days after commencement of retirement and shall not be considered creditable earnings.

8.1 Postings

Article VIII: Teacher Assignment and Transfer Provisions

The Superintendent shall have posted in all school buildings and on the District website a
notice of all vacancies as they occur with minimum specifications for the job. Summer
vacancies will be posted on the staff portal under the Human Resources section. The
Union President or designee shall be furnished with an updated listing of vacancies.

8.2 Notification of Assignment/Salary Statement

Teachers shall receive written notification of tentative assignments from the Personnel
Office no later than May 30%™ for the following school year. Additionally, by the first
mandatory day of teacher attendance, each teacher will be able to access through the
employee portal his or her annual Employee Salary Statement which includes name,
salary, and step/lane information.

12|Page



8.3 Voluntary Transfer

Any teacher may submit a written request to transfer to another building and/or grade
level/department assignment as vacancies occur. An interview may be given to District
teachers with appropriate certification. Notification of the final decision will be provided
to all interviewees and/or those demonstrating interest in the position. The teacher may
submit a written request to the administration to further discuss the decision. A part-time
teacher may be transferred to a full-time position should a midyear vacancy occur for
which he/she is qualified.

8.4 Involuntary Transfer/Reassignment

An involuntary transfer occurs when there is a relocation and/or reassignment of a
teacher without the teacher’s request. Involuntary transfers that result in relocating a
teacher to another building or placing a teacher in a different position will be made only
after a meeting between the teacher(s) and the principal(s) involved. At this meeting, the
teacher will receive a verbal explanation of the reasons and rationale for the transfer or
reassignment. The teacher will be afforded an opportunity to share reactions to the
proposed transfer/reassignment during this meeting. If after the meeting, the teacher
objects to the transfer or reassignment, he/she may appeal, in writing, to the
Superintendent. If requested by the teacher, the Superintendent and teacher shall meet
to discuss the teacher’s objections to the transfer/reassignment. The teacher shall
receive, in writing, the Superintendent’s decision which shall be final and binding on the
teacher and without basis or cause for the filing of a grievance. Any teacher who is
notified of an involuntary transfer after May 30" of the current school year will be eligible
to receive compensation for packing his/her classroom materials over the summer. The
compensation will be no more than two days (per diem) of the teacher’s annual salary.
See section 12.3 for mentor opportunities upon request.

Article IX: Use of School Facilities and Equipment
9.1 School Facilities
The Union and its representatives may use school facilities after school hours for their
Union meetings if approved by the building administrator at least two (2) days prior to
meeting and provided this does not conflict with regularly or previously scheduled
building or District activities.

Committee meetings of five (5) or less members may be held after school hours prior to
4:45 p.m. without special permission. When special custodial services are required, the
Board will charge the Union for said services at the usual and customary rates.

9.2 School Equipment
The Union and its representatives shall be permitted, upon prior consent from the
building administrator, to use office equipment. The Union will reimburse the District for
the cost of all materials and supplies used. The utilization of school equipment shall not
impede or impair the regular operations of the schools, and first priority for equipment
used shall be the needs of the instructional program.
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Article X: Insurance

10.1 Health Insurance

All teachers in the District will have access to a quality health care plan for the duration
of this contract. Dependent coverage shall be available to teachers as outlined below.
Coverage will be available to teachers for medical, dental, vision, and Flexible Spending
Account (FSA) Section 125. The District will endeavor to offer PPO, PPO-HSA and HMO
options for the duration of the contract. The teacher must pay a share of the premium
for the insurance packages they choose according to the following schedule:

2025 2026 2027
Board % Employee % Board % Employee % Board % Employee %
PPO All Tiers 80 20 79 21 78 22
*PPO-HSA All 82 18 82 18 82 18
Tiers
HMO All Tiers 82 18 82 18 82 18

*In addition to the normal annual employer contribution to the employee HSA account, a
one-time HSA employer contribution of an additional $500 ($1,250 total for the bonus
year) for single and $1,000 ($2,500 total for the bonus year) for +1/family will be given

to current HSA members or newly enrolled HSA members.

10.2 Level of Benefits
The insurance plan for the duration of the contract shall have the same essential
elements of the plan in effect on January 1% of each year unless the annual premium
increases more than 8%, and then section 10.4 shall be followed.

10.3 District Health Insurance Committee

A district health insurance committee shall work on an ongoing basis to provide input to
the Board regarding insurance issues. The committee shall review insurance costs and
trends with the core duty of the committee to provide recommendations regarding
premium cost containment measures to the Board of Education. The committee will be
comprised of two district level administrators, two building level administrators, the
Union President or designee, one teacher union representative from each building, and
one member from each non-licensed group (maintenance, secretarial, and teacher aide).
If a member is not able to attend, an alternate person in the same position/building
should attend the meeting in his/her place. When an issue arises before the committee
that requires a vote, there must be a caucus of at least 60% of the members.

10.4 Premium Cost Containment
In the event the premium cost increases more than 8% from one year to the next, the
insurance committee will convene to implement cost containment measures to maintain
an increase of no more than 8%. The committee will provide cost containment measures
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to the Board of Education. The Board of Education will review cost containment
measures and determine the final cost.

10.5 Medical Insurance Option
Those certified members who elect not to take the health insurance plan will be eligible
to receive a flexible spending account (FSA) of $500 provided the employee is enrolled
in a qualified group health plan that meets the minimum essential value. Proof of such
coverage will be required.

10.6 Term Life Insurance/Accidental Death & Dismemberment
All full-time and part-time teachers in the District will be insured under a group term life
insurance policy and AD&D policy paid by the Board to the extent of $50,000 per policy
per teacher for the period of this Agreement. The Board will select the carrier and the
insurance program to be installed.

10.7 Income Protection Insurance
The Board shall provide an income protection program for all full-time teachers who
become permanently disabled while they are employed by the District. Details regarding
the provisions of the plan are as follows:

After twenty-one (21) consecutive days of absence from work, due to illness or non-
occupational injury, and after all accumulative sick and personal leave pay is exhausted,
a teacher shall become eligible to receive $200 per week, subject to a maximum of 66
2/3% of basic weekly salary when combined with other income benefits, including
disability benefit provisions of the lllinois Teachers’ Retirement System. Benefits are
payable for a maximum of twenty-six (26) weeks or to the end of the school year,
whichever occurs first.

10.8 Conditions of Insurability
The insurance programs described in this Article, which were selected by the Board, shall
be provided to all teachers who are eligible, wish to enroll, and meet the criteria. For
insurance purposes, the school year is defined as the first mandatory day of teacher
attendance through August 14 of the following calendar year. The District’s benefit plan
year is January 1 through December 31 of each year. Open enrollment is held each fall.
Open enrollment for new employees is within the first 30 days of employment.

If retirees are accepted immediately into TRS insurance coverage, District insurance
coverage shall remain in effect through June 30.

If a teacher’s employment terminates before the end of the school year, insurance
coverage ends on the last day of the month in which the teacher ceases professional
services to the District. If a teacher’s employment terminates after the end of the school
year, insurance coverage ends on August 14.

Ateacher, who has been granted a family leave of absence under the provisions of Article
XI, Section 11.2, may remain in the District’s group insurance program, if permitted by
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the carrier, provided the teacher pays the entire premium for all portions of the selected
insurance program for the length of the leave. The District will cease payment of all
insurance premiums for the teacher at the end of the month for which the last payroll
check is issued. The teacher shall make the monthly premium payments directly to the
administrative agent of the insurance program in a timely fashion. Failure to pay on time
will result in loss of coverage.

Article XI: Leave of Absence Provisions
11.1 Personal Days
A Personal Day is defined as a leave that conflicts with the teacher’s regular school day
and is not authorized under other leave provisions.

The Board authorizes each full-time teacher a maximum of three (3) Personal Days per
school year on a non-cumulative basis in accordance with the provisions of this Article.
If feasible, Personal Days may be taken for periods of less than a full work day, but for
no less than 3 hours (1/2 day).

Unused Personal Days will be applied toward sick leave accumulation, not to exceed
three (3) days per school year.

11.2 Leave of Absence Without Pay
A leave of absence without pay shall be given to no more than two (2) tenured teachers
per school year. All requests for such leaves must be submitted in writing, to the
Superintendent or designee prior to March 1, preceding the school year for which the
leave is requested. Leaves without pay may be requested for the following reasons:
A. Exchange teaching programs in other states, territories, or countries as a full-
time participant. The program must be under the direct sponsorship of a
nationally recognized agency and/or the Federal/State government.
B. Foreign or military teaching programs, as a full-time participant.
C. Peace Corps, Teacher Corps, Job Corps, as a full-time participant.
D. Advanced study - full-time enrollment (a minimum of ten (10) hours of credit
per fall/winter/spring terms) in an approved program of studies leading to
a master’s, specialist, and/or doctorate degree. Proof of enrollment and
full-time status is to be provided each term (fall/winter/spring) to the
Board.

A leave without pay shall be granted for a period not to exceed one (1) school year,
August through June. There shall be no provision for a one-term leave (a fall/winter or
spring term).

The teacher(s) shall notify the Board, in writing, prior to March 1 of the school year of
the leave, as to their intent of returning to their teaching position for the beginning of
the next school term. When the purpose of the leave is for conditions A, B, and/or C of
this section, a signed, official contract or agreement between the agent and the teacher
shall be provided to the Board.
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A teacher will maintain seniority status during the leave. Upon returning from the
unpaid leave, the teacher shall advance to the next step on the salary schedule.

11.3 Family Leave

A tenured full-time or part-time teacher, male or female, shall be eligible for a Family
Leave without pay or other benefits, subject to the following conditions:

A teacher may request a Family Leave for purposes of providing care for a newborn
child, adopted child, immediate family members or oneself. The immediate family of
the teacher shall include parents, spouse, brothers, sisters, children, grandparents,
grandchildren, parents-in-law, brothers-in-law, sisters-in-law, legal guardians, and
persons living in the household who are not related as indicated above.

A Family Leave shall be granted under the following conditions:

The teacher must make an application to the Superintendent or designee at
least sixty (60) days prior to the commencement of the leave.

A teacher adopting a child and anticipating the request of a Family Leave
shall notify the Superintendent or designee upon first making an
application for adoption. The leave shall be granted upon written
notification to the Superintendent or designee, as to the date of the child’s
expected arrival. The teacher shall inform the Superintendent as to the
ongoing status of the proceedings.

For a tenured teacher, a Family Leave shall be granted for no longer than
the remainder of the school year in which the leave commences. However,
the Board may grant an additional year of Family Leave as specified in this
section. The granting or withholding of such leave shall be without
precedential effect and non-grievable.

A letter of request shall contain a statement from the teacher stating the
inclusive dates requested for the leave of absence.

Under exceptional circumstances, the Board may waive the period of
notification in granting a Family Leave. Such Board action shall be without
precedential effect and non grievable.

No later than March 1, or fifteen (15) days after the start of the leave, a
teacher on Family Leave shall advise the Superintendent or designee, in
writing, of his/her intentions for the next school year. When applicable, a
letter of resignation should accompany the notification.

The use of sick leave shall not be applicable during the period of the Family
Leave.

A teacher returning to employment will be credited with the amount of
sick leave accumulated at the commencement of the leave.

See 10.8 for benefit information.

Prior to returning to work, the teacher shall consult with the
Superintendent or designee regarding availability of positions. Except in
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cases where the Board decides to decrease the number of employed
teachers or discontinue some particular type of teaching service pursuant
to the exercise of its dismissal powers under The School Code of lllinois, the
teacher will be offered the same position he/she held prior to the leave, if
said position is available, or a comparable position (as determined by the
administration) for which he/she is qualified. Should the teacher refuse a
position which is vacant, and for which he/she is qualified, he/she shall
forfeit all employment rights with the District.

A teacher on a Family Leave shall not be eligible for employment as a
substitute. The teacher shall be eligible to contract for co-curricular
assignments that would be conducted after regular school hours.

A teacher granted a leave under this provision shall not accrue seniority or
advance for purposes of salary adjustment unless the teacher was
employed for a minimum of one hundred (100) days of the school year the
leave commenced. The teacher would then be given credit for one (1) year
of seniority and experience on the compensation schedule. If the teacher
worked less than one hundred (100) days, upon return his/her salary shall
be equal to the amount for the step and lane at the commencement of the
leave.

A Family Leave shall be granted pursuant to the provisions of this Article,
provided the teacher complies with the provisions stated. Failure to comply
with these provisions may constitute grounds for denying a Family Leave of
absence. Failure to return from an approved leave, as provided in this
Article, or failure to request a leave of absence as provided in this Article,
shall be considered a voluntary resignation, and the teacher shall lose all
reemployment rights.

A teacher who has been granted a Family Leave shall not become eligible
for a subsequent Family Leave until he/she has returned to full-time
teaching service for at least one (1) complete school term. However, under
exceptional circumstances, the Board may grant an additional leave. The
granting or withholding of such leave shall be without precedential effect
and said decision shall be non-grievable by the teacher or Union.

A teacher granted a leave of absence under the provisions of the
Agreement shall waive any claim to unemployment compensation. If
benefits are received, the teacher shall reimburse the Board for the full
amount received.

Family Leave is granted on the condition that the teacher taking such leave
will not engage in alternate employment which is in any way equivalent in
either income or career potential to the teacher’s position in the District.
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e Nothing in this section is intended to require a teacher to apply for a Family
Leave nor to limit the right of the teacher from requesting a leave under
the provisions of the Family and Medical Leave Act of 1993.

11.4 Sick Leave Accumulation
At the beginning of each work year, all regularly employed, full-time teachers will be
credited sick days according to the chart below:

Years of NLSD Service Credited Sick Days per Year
0-15 15
16-20 17
21-25 19
26+ 21

Each year of the contract, teachers who finish the previous school year with less than 10
absences (excluding FMLA and Condolence Leave), will be credited with additional sick
days according to the chart below:

Years of NLSD Service Additional Sick Days per year
0-15 2 days for a total of 17 days
16-20 3 days for a total of 20 days
21-25 4 days for a total of 23

26+ 5 days for a total of 26 days

e Teachers who are hired after the commencement of the school year will be
granted sick leave days on a prorated basis.

e Teachers shall neither receive nor accumulate sick leave days during unpaid
leaves of absence.

e Teachers absent due toillness for 1-3 hours shall be charged with 1/2 day of sick
leave. For more than 3 hours, a full day of sick leave shall be charged.

e Regularly employed, part-time teachers (0.5 FTE or greater) shall receive a
fractionalized portion of sick leave benefits as directly related to the full-time
equivalency of their contract. All benefits of the sick leave plan are subject to
the completion of the full year of work.
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11.5 Sick Leave Utilization
Sick leave is defined as personal illness, serious illness, injury, mental health, or
quarantine in the immediate family or household, or birth, adoption/fostering, or
placement for adoption. The immediate family of the teacher shall include parents,
spouse, brothers, sisters, children, grandparents, grandchildren, parents-in-law,
brothers-in-law, sisters-in-law, legal guardians, and persons living in the household who
are not related as indicated above.

The Board may require a physician’s certificate as a basis for pay during leave, should
the absence exceed three (3) consecutive days, or as it may deem necessary in other
cases.

Sick leave in excess of three (3) days may qualify for FMLA; please contact the Human
Resource Department for more information.

The provisions of this Leave Article (XIIl) will be administered in accordance with the
Board’s Family and Medical Leave Act policy (5:185), a copy of which is available on the
District web site and is also available upon request. Teachers may be eligible to receive
benefits under the FMLA. Due to the complexities of FMLA, please contact the Human
Resource Department to learn more about the provisions of this benefit.

It shall be the responsibility of the teacher to inform the Superintendent or designee of
a pending disability for which sick leave of ten (10) or more consecutive days may be
utilized. This notification shall be accompanied by a physician’s statement. If the
disability is pregnancy related, a written statement from the attending physician shall:
(1) certify the pregnancy, and (2) estimate the date of delivery of the child. Upon the
physician’s release, the teacher shall immediately return to work, or if previously
requested and the disability is pregnancy related, the teacher shall activate a Family
Leave. All extended uses of sick leave shall require a written release from the doctor
stating the date the teacher is eligible to return to work and that the teacher is in physical
condition to perform the duties of the school position.

An appropriate deduction will be made from the final pay of any teacher who leaves
before the teaching year is completed and who has used more than the allowable leave.

11.6 Condolence Leave
A paid leave shall be granted to teachers for each death that occurs in the family unit
defined:

e Five (5) days leave (The teacher’s parents, spouse, children, siblings,
grandchildren, or spouse’s parents)

e Three (3) days leave (The teacher’s grandparents, brothers-in-law, sisters-in-
law, legal guardians, or persons who are living in the household who are not
related as indicated above)

The Superintendent or designee has the discretion to grant an exception to the
condolence leave. Notification of the exception shall be given to the Union President.
The exception shall not be grievable. The building principal should be notified of the
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death. The teacher shall contact the Superintendent or designee if there is a need to
extend condolence leave using sick leave.

Article XII: Professional Growth
12.1 Approval and Reimbursement (College and Licensure)

Full-time teachers are eligible for tuition reimbursement for out of pocket tuition expenses only
per the chart below:
Calendar year to be defined as August 15 through August 14.
The prerequisite for approval is that the coursework and/or professional association dues
(dues or professional development licensure requirements) for licensure requirements
shall be in the applicant’s special area of instruction in which he/she is serving the
District, in the field of professional education, or hours toward a planned and approved
program for an advanced degree.
To qualify for lane changes beyond the master’s level the teacher must complete all
qualifying coursework after receiving the master’s degree.

First Two Years in District
(Tuition/License Fees)

Third/Fourth Years in District
(Tuition Only)

Five or more years in District
(Tuition Only)

$1200.00

$1400.00

$1700.00

Specialists are eligible for a combination of licensure and tuition reimbursement
according to the chart above for the first two (2) years in NLSD. After two (2) full years
of employment at New Lenox School District, the district shall reimburse licensure fees
(PEL excluded) to licensed professionals who are required to upkeep licenses beyond

the PEL.

Teachers who are considering retirement are urged to refer to Article Vll-section 7.1 to
avoid post-retirement penalties when increasing their compensation due to lane

changes.

e Full-time teachers, excluding those on leave from the District, and including

teachers covered by Section 11.2 of this Agreement, may be reimbursed for
tuition expenses incurred in earning college credits, in addition to earning salary
adjustment for a lane advancement when applicable.

In order to qualify for reimbursement, the teacher must do the following:
Submit and receive approval on_the District’s course approval form, available
online.

Successfully complete the course for credit and earn a grade of “B” or better.
Submit District reimbursement form, a paid receipt from the college and official
transcript.

Reimbursement for the fall, winter, spring, and summer courses will be made as
soon as possible, (1) according to the schedule established by the District for the
payment of bills at regular school board meetings, and (2) after receipt of all
required documents.
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12.2 Staff Development Plan
Annually, a Professional Development Committee composed of teachers and
administrators will plan the comprehensive professional development activities for the
upcoming school year. The Administration shall consider the proposal from the
Committee and shall make the final decision regarding the plan, based on the needs of
the faculty, Administration, students, and community.

Instructor applicants shall submit a proposal and provide evidence of their qualifications
for teaching the course. A one-time preparation fee shall be paid per the chart below
not to exceed the presentation time. On advanced approval, teachers who successfully
complete the District staff development experience shall be paid per the chart below.

For in-district courses (NLU) offered beyond the work day, District teaching personnel
will be given the first opportunity to serve as the staff development instructors and will
be paid per the chart below.

Teachers who are considering retirement are urged to refer to Article VII-Section 7.1
to avoid post-retirement penalties when participating in compensated staff
development activities.

Description 2024-2025 2025-2026 2026-2027

Hourly rate Hourly Rate Hourly Rate
NLU Attendee $26.00 $27.00 $28.00
NLU Instructor $52.00 $53.00 $55.00
NLU Instructor $52.00 $53.00 $55.00
One Time Prep Fee

12.3 New Teacher Orientation/Mentor/Intern Program

New teachers shall be required to attend new teacher meetings in order to fulfill local
criteria and/or ISBE certification requirements. New teachers will not be paid for these
requirements. Mentor teachers will be assigned to the new teachers for a period of one
(1) year. When needed, a new teacher may be assigned a mentor for a second year. In
addition, a veteran teacher assigned to a new grade level or content area may also be
assigned a mentor. Mentors will be paid per the chart below for mentoring a teacher.
Professionals responsible for the supervision of interns employed by the district qualify
for the mentorship stipend as described below.

Description 2024-2025 2025-2026 2026-2027
Annual rate Annual Rate Annual Rate
Mentors $517.00 $533.00 $550.00
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Teachers who are considering retirement are urged to refer to Article Vll-section 7.1
to avoid post-retirement penalties when increasing their compensation due to lane
changes.

Article XIlll: Teacher Compensation Provisions
13.1 Provisions

The published salary schedule shall consist of the following Lanes: BA, BA+10, BA+20,
MA/BA+45, MA+15, MA+30, MA+45, and MA+60. Teachers should make every attempt
to notify the District as soon as possible that a lane change may occur. In order for the
lane change to be retroactive to the start of the school year, the documentation
required for salary schedule advancement must be received in the Superintendent’s
office by October 1. Teachers may advance mid-year. In order to advance mid-year, the
documentation required for salary schedule advancement must be received in the
Superintendent’s office by February 15. In the event that securing official
documentation is a problem, the teacher should contact the Superintendent’s office to
make alternate arrangements.

13.2 Number of Pay Periods
Salary shall be paid to teachers using a twenty-six (26) pay period schedule through
direct deposit.

13.3 Salary Schedules
The salary schedules for the 2024-25, 2025-26, and 2026-27 school years are contained
in Appendix B. Transcript evaluation and previous experience drive initial placement on
the salary schedule. The Board will pay 100% of the employee contribution to TRS.

13.4 Substitution Pay
The administration shall make every effort to hire qualified substitute teachers. When
substitutes are not available, volunteers will be selected from available teachers for the
area of instruction that requires the substitute. If no teacher volunteers, teachers may
be assigned on a rotational basis. A teacher is considered a substitute when he/she
takes a class or requested duty in lieu of his/her non-instructional time or duty free
lunch. Reimbursement shall be paid per chart below.

Description 2024-2025 2025-2026 2026-2027
Hourly rate Hourly Rate Hourly Rate
Internal Sub $62.00 $64.00 $66.00
13.5 Homebound Tutoring Pay
Description 2024-2025 2025-2026 2026-2027
Hourly rate Hourly Rate Hourly Rate
Homebound $52.00 $53.00 $55.00
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13.6 Teacher Retirement Contribution
According to authority granted by the Pension Reform Act of 1974, Section 414 (h) (2)
of the Internal Revenue Code, the Board agrees to shelter and send to the Teacher
Retirement System, on behalf of each teacher, an amount equal to full employee TRS
contribution.

Should any of the above be declared improper by an IRS, TRS, Illinois School Code ruling
or opinion, that clause or portion thereof shall be deleted from this Agreement to the
extent that it violates the ruling or opinion.

Article XIV: Extra Duties
14.1 Assignment of Paid Extra Duties
All positions are approved on a yearly basis. Paid extra duty positions will be posted and
made available to the staff. Priority shall be given to the teacher currently holding the
position. * If expectations have not been met, written notification with an explanation
shall be given to the teacher by June 1. The Board reserves the right to add to and/or
delete extra duties as the needs dictate. (*Exception to this: SIT shall rotate new team
members on with one third of the team members rotating off every year. These
positions shall be posted.)

14.2 Payment of Paid Extra Duties
All payments for extra duty will be paid on one of the five (5) designated days by the
Superintendent’s Office, typically-October, December, February, April and June.
Teachers selected to perform extra duties shall be compensated monetarily according
to the Extra Duty schedule (Appendix A). Full payment of the stipend shall be based on
the successful completion of the assighment.

Teachers shall have the following options:
- Year-long extra duty payments will be paid in a lump sum on the June designated
pay date or split between the December and June pay dates.
- Payment of all other extra duties (non-year-long) will be made on one of the five
(5) designated pay dates after completion of the stipend.
The five (5) payment dates will be published by the Superintendent’s Office during the
first week of the school year. Every effort will be made to pay the certified staff member
on the first of the five dates available closest to the completion of an extra duty or
activity.

14.3 Non-Paid Extra Duties
In each building there may be a variety of duties which must be assigned to teachers
during the regular work day for which no stipend will be paid. The building principal is
responsible for establishing an equitable and rotating schedule of supervisory duties.

14.4 Summer School and/or ESY
In the event that summer school is offered in the District, all summer school positions
shall first be offered to District teachers. The administration shall reserve the right to
select the summer school staff from all applications received.
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14.5 Payment for Summer School/ESY

The following Extended School Year (ESY) positions will be credited with “lanes of
experience.” Lanes of experience will be determined by total years of experience in this
profession, not limited to NLSD 122 experience. Years of experience will be evaluated
and determined by the Administration per ELIS record. No other positions will earn this

type of credit.

Position

0-2 Years

3-5 Years

6-8 Years

9+Years

Licensed Staff

$3800

$4000

$4200

$4500

14.6 Payment for Summer Special Education Evaluations

A certified staff member participating in any summer special education evaluation
shall receive $50 per hour or his/her hourly rate, whichever is greater.

14.7 Payment for Lead Teachers

A District certified staff member serving in one of the following lead positions shall
receive the associated stipend:

Lead Psychologist $10,000
Lead Social Worker $10,000
Lead Adaptive PE Teacher $10,000
Lead Speech Pathologist $10,000
Lead Board Certified Behavioral Analyst $10,000
Lead Nurse $20,000

Article XV: Miscellaneous Working Conditions

15.1 Faculty Meetings

Each building principal may conduct one faculty meeting per full month of school, not
to exceed nine (9) per year. The maximum time per meeting shall not exceed forty-five
(45) minutes outside of the regularly established work day. All teachers assigned to
teach/serve in that respective building must be present, unless excused by the building
principal. No staff are required to attend a meeting prior to 7:00 am.
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The building principal shall establish a schedule of faculty meetings. Except for
emergencies, the Principal will notify the teachers of each meeting date, one week in
advance.

15.2 Teacher Planning Time

Each teacher shall be granted a minimum of one block of thirty (30) minutes of
unassigned time for planning during the student day. A proration system shall be
utilized by the building principal on those 1/2 days designated by the Board for state-
approved in-service training. When a teacher loses his/her planning time for a qualified
reason, the time shall be rescheduled by the principal or paid per the chart below.
Teachers with extra planning time may be used for other supervisory duties as well as
internal subbing.

The District administrators shall work in conjunction with the Information Specialists
and building principals in an attempt to provide additional planning time for classroom
teachers at the primary and intermediate buildings. If additional planning time can be
provided, a schedule will be implemented. The Union recognizes that there will be
occasions when this additional planning time will be canceled due to conflicts.
Furthermore, the Union recognizes if the District implements personnel changes related
to financial conditions and the information specialist time is limited, planning time may
not be provided.

Description 2024-2025 2025-2026 2026-2027
Hourly rate Hourly Rate Hourly Rate
Missed Plan $62.00 $64.00 $66.00

15.3 Mileage Reimbursement
Teachers who use personal vehicles to perform their duties shall be reimbursed at the
current IRS rate. Teachers who use personal vehicles to and from a conference shall be
reimbursed at the current IRS rate. No food will be reimbursed.

15.4 School Calendar
Prior to the adoption of the School Calendar by the Board, the Superintendent shall
involve a representative of the Union to be a part of a committee providing input for
the calendar. The administration shall consider the proposal from the committee and
shall make the decision regarding the plan based on the needs of the administration,
schools, faculty, students, and community. A half-day teacher preparation day for
Parent/Teacher Conferences will be provided prior to the November Parent/Teacher
Conferences.

15.5 School Year
The school calendar shall consist of 180 days, of which 176 will be student attendance
days and 180 will be teacher work days. As required by law, five (5) emergency days
shall be included in the calendar for a total of 185 days. Unused emergency days shall
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not become work days for teachers. Teachers shall be paid for 180 days of service. Any
docking of a teacher’s pay shall be determined by the formula (1/180). This formula
does not apply to summer school. School nurses can come in two (2) days prior to the
beginning of the school year (before institute days) in lieu of attending PTC and will not
need to use sick/personal leave.

15.6 Additional Work Days
Should any teacher be required to work in addition to 180 days, he/she shall be paid a
sum equal to 1/180 for each such day. Staff members will be provided a log by their
principal to provide verification of full days worked as defined in Section 15.7. Certified
staff members who may be required to work an extended year are as follows:

Psychologists Up to 5 days
Band Director Up to 20 days
Orchestra Director Up to 10 days
Athletic Director Up to 10 days
Instructional Technology Coach Up to 20 days

15.7 Length of Work Day

The teacher work day is the period during which a teacher is required to be present.
The length of every teacher's work day shall be seven (7) hours and fifteen (15) minutes.
This includes thirty (30) minutes prior to the scheduled beginning of the student
instructional day and fifteen (15) minutes after the last dismissal except on those days
where a need exists for teachers to meet their professional responsibilities, (i.e. open
house programs, curriculum projects, staffings, etc.). Part-time teachers’
responsibilities will reflect a percentage of the work day. At the discretion of the
principal, any portion of the thirty (30) minutes before and fifteen (15) minutes after
the student instructional day may be utilized for faculty meeting purposes. In addition,
it is the expectation that during the thirty (30) minutes prior to the beginning of the
student instructional day, that teachers will be present in their classrooms or in the
door/hallway of the classroom during the last ten (10) minutes of this thirty (30) minute
timeframe, unless they have an assigned morning duty.

Required or expected evening events shall be limited to three (3) non-compensatory
activities per school year, with Open House/Expectation Night being one of the
required evening events for all staff. Teachers who are assigned to more than one
building shall attend Open House/Expectation Night at all their assigned buildings and
add one (1) additional night during the school year to fulfill the three (3) night
requirement. If additional evening activities are required or expected, payment will be
made per the chart below.

Staffing meetings scheduled outside the contractual work day shall be paid per the
chart below.
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All teachers will be held accountable to report to work on time. The principal may adjust
the before and/or after school minutes for a specific need or excuse a teacher from such
minimum time requirements. The length of a given student day may be shortened or
lengthened by the Superintendent due to emergency conditions. Depending on the
circumstances, the teachers’ dismissal may or may not coincide with the student
dismissal.

The teacher work day shall include a minimum thirty (30) minute, duty free lunch
period, except when emergency situations as determined by the principal, and/or
unusual conditions prevail; i.e., field trips, etc. A teacher who is required to participate
in a meeting or other activity during his/her duty free lunch period shall be given the
option of having his/her lunch period rescheduled or receive payment for the loss of
the lunch period per the chart below. A teacher who may find it necessary to leave the
building at any time during the work day must first notify the principal or designee of
his/her intent to leave and where the teacher can be reached.

The length of all teacher institute days and in-service days shall be the same as a regular
school day (seven [7] hours and fifteen [15] minutes), or less if so approved by the
Superintendent.

Description 2024-2025 2025-2026 2026-2027
Hourly rate Hourly Rate Hourly Rate

Missed Lunch $62.00 $64.00 $66.00

Outside of Work Day $31.00 $32.00 $33.00

15.8 Job Sharing

Teachers interested in job sharing shall submit a letter of interest and a proposed plan
per the Job Sharing Procedures to the Superintendent or designee. A copy of the letter
of interest and plan shall be forwarded to the building principal no later than May 30 of
the year prior to the requested Job Share assignment. Teachers will be notified of
approval/disapproval by June 30. Those teachers approved will receive and sign the Job
Sharing Guideline document. All guidelines shall be enforced and non-grievable. All
benefits will be at the level of fifty percent (50%). Furthermore, the Union recognizes
that job sharing assignments will be awarded at the sole discretion of the
Superintendent and/or designee. Job Sharing Procedures may be obtained from the
Office of the Superintendent.

15.9 Sick Bank
After two (2) full years of employment in the District, any teacher who has accumulated
at least twenty (20) Sick Days shall be eligible to participate voluntarily in the “Sick Leave
Bank.” The intention of the Sick Leave Bank is to provide extended sick leave to members
of the bank who incur a period of prolonged illness, injury, or hospitalization. Any teacher
who desires to participate in the Sick Leave Bank shall submit to the Union President a
written notice of intent to participate on a union established form provided. Such notice
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shall be forwarded to the Administration no later than September 30.

To be a member of the Sick Bank, an employee shall contribute two (2) sick days per year
for the first two (2) years of membership. Each succeeding year, an employee will
contribute one (1) day per year until the bank accumulates approximately eight hundred
(800). If the maximum number of days is reached before the beginning of a school year,
donation days will be waived. If accumulated days drop below eight hundred (800),
members will donate one (1) additional day for that school year.

If a member withdraws from the bank, the days already contributed by the individual
shall remain in the bank. A member withdrawing days from the bank will not be asked to
replace the days except as a regular yearly contribution. Re-enroliment in the Sick Bank
will occur annually.

The Sick Bank will officially be administered by the Teachers’ Union. Committee
membership shall consist of the Union President or designee, five (5) teachers, and one
(1) administrator. The committee must have a quorum in attendance to take any action.
Four (4) members in attendance shall equal a quorum. The committee may ask for
additional information and records from the physician prior to an approval and/or denial.
It will be at the discretion of the Sick Leave Committee to determine the minimum and
maximum numbers of days granted to any applicant during a school year. Days do not
have to be consecutive or full days. The member’s history of sick days used may be
reviewed by the committee and taken into consideration when granting sick days.

A member of the Sick Bank may not withdraw sick days until the said member has: 1)
exhausted his/her own accumulated sick days; 2) submitted a written certificate of illness
from a licensed physician; and 3) completed the sick leave bank application form.

The sick leave bank shall be applicable only to sick leave bank members. In addition,
members of the sick bank may request days for the illness of the immediate family.
Immediate family includes spouse, children, or any individual whom you have been
granted legal custody as defined by lllinois law and statutes. The sick leave bank shall not
be applicable for: 1) cosmetic surgery (as defined in insurance policy), except if
complications result therefrom; 2) elective surgery or other treatment which may be
safely deferred until a vacation or holiday period, except if complications result
therefrom.

If the sick bank is terminated, the available days will be prorated by the Sick Bank
Committee to contributing members employed at the time of such termination. No sick
leave bank members may receive more than the total number of days he/she contributed
to the bank. Fractional days less than one-half (1/2) days shall not be distributed.

Teachers retiring from the District with excess sick days may donate up to 8 days to the
sick bank.
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15.10 Class Size
If a teacher has a concern related to his/her class size or composition, he/she has the
right to ask the principal to review the concern and explore possible solutions. The
principal will inform the Superintendent of the concern and the possible solutions to
the concern. A written response to the concern shall be directed to the teacher and the
Union President.

15.11 Special Education Committee
A District special education committee shall work on an ongoing basis to provide
input to the special education workload plan as referenced in 23 Administrative
Code§226.730/§226.735. The District shall convene a special education
committee meeting once a trimester. The committee shall consist of 1) two (2)
tenured union representatives from each level EC/K, Primary, Intermediate, and
Junior High, as determined by the union, 2) one (1) representative from each related
service group (speech, social work, occupational therapy, physical therapy,
BCBA and school psychologist), as determined by the administration, and 3) one (1)
building leader from level EC/K, Primary, Intermediate and Junior High and three (3)
special education administrators. The committee shall make recommendations
to the district on the updates to the workload plan, which then will be reviewed by
the Union President, Special Education Director, and approved by the District
Superintendent before taking effect.

15.12 Process for Addressing Special Education Workload Concerns
Special education class sizes shall not exceed the limits set forth by the lllinois State
Board of Education. No special education professional will have students placed on
their caseload that they do not instruct. When a special educator has concerns
regarding their individual caseload or grouping of students, or has a generalized
concern about their ability to meet students’ needs, they may address this through the
following process:

1. The staff member shall contact their direct supervisor to schedule a meeting to
discuss the concern, which will be memorialized on a form provided by the
administration.

2. Strategies to address the concern will be discussed at this meeting. Within three
(3) school business days, the direct supervisor will present a plan to address the
workload concern, which will result in either:

a. An adjustment to the student’s and/or educator’s schedule;

b. Additional release time on a temporary basis to address the concern;
or

c. If these two options are not feasible, a stipend of $300 per trimester.
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15.13 Specialists’ Placement on Salary Schedule

New and current specialists will be placed at minimum on the salary schedule as

indicated below:

Speech/Language Pathologists/Social
Workers/Board Certified Behavior Analysts

Masters +30

Psychologists

Masters +45

Certified School Nurse Credit will be given for years of experience in school nursing
and will be given up to 7 years credit for clinical experience.

15.14 Health and Safety

Safe working conditions shall be maintained throughout the District schools.
Complaints regarding the working condition of the schools shall be written to the
principal of the school. The principal or designee shall reply in writing within two (2)

school days to the teacher’s written request and communicate the action the District

plans to take to remedy the unsafe and /or unhealthy conditions reported.
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Article XVI: Acceptance and Effect
16.1 Provisions
It is expressly understood and agreed that all functions, rights, powers or authority of
the administration of the District and the Board which are not specifically limited by the
express language of this Agreement are retained by the Board provided, however, that
no such right shall be exercised so as to violate any of the specific provisions of this
Agreement.

During the negotiations process which resulted in this Agreement, each party had the
unlimited right and opportunity to make demands and proposals with respect to any
subject matter not removed by law or by specific agreement within the area of collective
bargaining, and the understandings and agreements arrived at by the parties after the
exercise of that right and opportunity are set forth in this Agreement.

The parties hereby acknowledge that the terms and conditions included in the
Agreement represent the full and complete understanding between the parties. The
Board and the Union, for the life of this Agreement, waive any obligation to bargain
collectively with respect to any subject or matter that may or may not have been known
to either or both of the parties at the time this Agreement was negotiated or signed, and
that any bargaining will be limited to a successor Agreement, except that with the
written mutual consent of both parties, such matters may be discussed and the
Agreement modified.

The parties agree that if no contract has been ratified and approved by both parties after
the date of expiration of this Agreement, the Agreement will remain in force until a new
contract or Agreement is reached.

Both parties recognize the desirability of continuous and uninterrupted operation of the
instructional program during the normal school year and avoidance of disputes, which
threaten to interfere with such operations. Since the parties have established a
comprehensive grievance procedure under which unresolved disputes may be settled by
impartial means, the parties have removed the basic course of work interruptions during
the period of this Agreement. Thus, the Union and all of the District’s teachers agree not
to strike, withhold services, or otherwise refuse to render complete service to the Board
during the duration of this Agreement. Reciprocally, the Board agrees that it will neither
conduct nor condone any lockout of employees, such that they are unable to perform
their duties, for the duration of this agreement, including but not limited to removal of
access to buildings, work areas, work systems, or email accounts.
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Article XVII: Duration of the Agreement

Duration of the Agreement
This agreement shall become effective on August 15, 2024 and shall continue in effect until

August 14, 2027.
This agreement is signed this May 21, 2024

in Witness Thereof:

For;hz New Lenox Council AFT Local 604 For.the Board of Education District 122
s //{)nMr gamu -QQ““O

Mary Wolf, er-s:dent R a Starklauf, President _

[%M/ Maitorzr W@sﬂw

\_,

Cheryl Martmo Recording Secretary/Treasurer StLp;me Peltzer, Secretary

Members of Negotiating Team Members of Negotiating Team
Jaime Brenczewski Lori Motsch, Superintendent

Alison Brosius Liza Bruni, Associate Superintendent
Kelly Burns Robert Groos, CSBO

Elise Carroll

Amy Gagliano

Marybeth Graef

James Havlin

Cheryl Martino

Nicole Richards

Lauren Rohder

Jennifer Tingley

Tessa Werve

Mary Wolf

Tony Floriani, AFT Field Service Director
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APPENDIX A
Extra Duty

- Extra Duty positions shall be made available on an annual basis and may be
subject to change. The District Office Administration, based on financial
circumstances, lack of student participation, lack of adult supervision, or lack
of space, has the authority to discontinue extra duty positions. Notification
of discontinuance must occur no later than May 1% for the upcoming school
year.

- All Extra Duty positions will be filled based on the sole discretion of the
building principal and/or immediate supervisor.

- Those staff members chosen to represent the District in any of these positions
may be released due to unsatisfactory performance expectations. The direct
supervisor will notify the staff member of the release in person and in writing
no later than June 1.

- One coach for two teams shall receive 1.5 times the stipend, NOT double salary,
except in the event that true differential time periods are established for
each team and the approval of the administrative supervisors and the
athletic director(s).

- Extra Duty positions will be posted District wide when a position is available.
Other applicants may be considered if there are no applicants covered under
the collective bargaining unit within the District.

- If a teacher is released from regular supervisory duties, they will receive no stipend.
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Appendix A
NLSD122 Extra Duty Stipend Base Pay Rates (NLSD122 Board also pays the employees' TRS on these amounts)

| Position | JH | 1 | P |K/EC [2024-2025 | 2025-2026 | 2026-2027 |
ATHLETICS

Athletic Director: Jr. High X S 5961 | S 6,139 | § 6,324
Athletic Director: 6th Grade X S 5,961 | § 6,139 | § 6,324
Boys Basketball Jr. High X S 5,464 | S 5,628 | § 5,797
Girls Basketball Jr.High X S 5,464 | S 5,628 | § 5,797
Boys Intermediate Basketball: A & B Teams X S 4553 | S 4,689 | § 4,830
Girls Intermediate Basketball: A & B Teams X S 4553 | S 4,689 | § 4,830
Girls Volleyball Ir. High X S 4,249 | S 4,377 | § 4,508
Wrestling Head Coach X S 5464 | S 5,628 | § 5,797
Wrestling Assistant Coach X $ 4,057 | S 4,178 | § 4,304
Boys Cross Country Head Coach X S 3,808 | S 3,922 | § 4,040
Girls Cross Country Head Coach X S 3,808 | S 3,922 | § 4,040
Boys Track Head Coach X S 3,808 | S 3,922 | § 4,040
Girls Track Head Coach X S 3,808 [ § 3,922 | § 4,040
Track Boys Assistant Coach X S 2,549 | § 2,626 | § 2,705
Track Girls Assistant Coach X S 2,549 | § 2,626 | § 2,705
Cross Country Assistant Coach X S 2,549 | S 2,626 | $ 2,705
Boys Volleyball X S 3,642 | § 3,751 | § 3,864
Softball X S 3,642 | S 3,751 | § 3,864
Baseball X $ 3,642 | $ 3,751 | § 3,864
Softball Assistant Coach X S 2,549 | S 2,626 | § 2,705
Baseball Assistant Coach X S 2,549 | S 2,626 | S 2,705
Golf: Non-IESA (1 boys & 1 girls) X S 1,390 | $ 1,432 | S 1,475
Bowling: Non-IESA X $ 1,390 | $ 1,432 | $ 1,475
Cheerleading Head Coach: Non-IESA X S 3,477 | S 3,581 | § 3,688
Cheerleading Assistant Coach: Non-IESA X S 2,898 | § 2,985 | § 3,074
Poms: Non-IESA X S 3,477 | § 3,581 | S 3,688
Score Keeper X X S 35.00 | 36.00 | § 37.00
Time Keeper X X S 35.00 | § 36.00 | § 37.00
FINE ARTS

Band Director X S 4,79 | S 4,940 | § 5,088
Jazz Band X $ 1,214 | $ 1,251 | & 1,288
Pep Band X $ 1,214 | $ 1,251 | $ 1,288
Orchestra Director X S 479 | S 4,940 | § 5,088
Orchestra Allegro X S 1,214 | S 1,251 | S 1,288
Ir. High Choir X S 2,884 | S 2,970 | § 3,059
Before/After School Chorus X S 1,457 | § 1,501 | § 1,546
Before/After School Orchestra X S 1,457 | S 1,501 | $ 1,546
Before/After School Band X S 1,457 | S 1,501 | S 1,546
Spring Play X S 1,457 | § 1,501 | § 1,546
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Appendix A

NLSD122 Extra Duty Stipend Base Pay Rates (NLSD122 Board also pays the employees' TRS on these amounts)

Position JH | P K/EC | 2024-2025 | 2025-2026 | 2026-2027
Spring Play Assistant X S 1,214 | S 1,251 | § 1,288
Show Choir/Madrigals/Choral Festival X X S 1,214 | S 1,251 | § 1,288
Fine Arts (Music/Art/ PE) Max 3 X X X X S 686 | S 707 | § 728
Accompanist X X X X S 334 | § 344 | S 354
SUPERVISION (CLUBS)

Yearbook X $ 1,943 | $ 2,001 | $ 2,061
Student Council 4-6 X S 971 | S 1,000 | § 1,031
Student Council 7-8 X S 1,457 | S 1,501 | § 1,546
NJHS X S 1,457 | S 1,501 | § 1,546
SUPERVISION (STUDENTS)

Bus AM X X X X S 1,214 | S 1,251 | § 1,288
Bus PM X X X X S 1,214 | S 1,251 | § 1,288
Early Bird X $ 2,307 | $ 2,376 | $ 2,447
Detention 2X X X $ 1,700 | $ 1,751 | $ 1,803
Detention 3X X X S 2,428 | S 2,501 | & 2,576
Lunchroom X X X S 2,186 | S 2,251 | § 2,319
Recess X X $ 2,186 | § 2,251 | $ 2,319
Homework 2X X $ 1,214 | § 1,251 | $ 1,288
Homework 3X X X $ 1,457 | $ 1,501 | $ 1,546
Athletic Study Hall (Max 4 Seasons) X S 911 | & 938 | S 966
CONTESTS

Mathletes X $ 2,186 | § 2,251 | $ 2,319
Scholastic Bowl X S 2,186 | S 2,251 | § 2,319
IESA Speech X $ 1,214 | $ 1,251 | $ 1,288
Geography Bee X X S 580 | S 597 | S 615
Spelling Bee X X S 580 | § 597 | § 615
OTHER

Digital Learning Ambassador (DLA) X X X X S 911 | § 938 | § 966
Local Education Agency (LEA) X X X X S 1,943 | S 2,001 | $ 2,061
Web Site Publisher X X X X S 807 | $ 832 | § 857
180 Turn Around X $ 1,214 | $ 1,251 | $ 1,288
180 Turn Around Mentor X S 2,307 | S 2,376 | § 2,447
SIT Team Member X X X X S 364 | S 375 | § 386
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Flex Club Required Guidelines

The following Extra Duty positions are considered CLUBS and will be paid annually based on a CLUB
RUBRIC. No lane experience adjustments will be made. Clubs must have at least seven (7) participating
students, unless approved by the Superintendent or designee.

Primary School maximum expenditure (per school) $4,000.00

Intermediate School maximum expenditure (per school) $12,000.00

Junior High School maximum expenditure (per school) $18,000.00

Rubric Point Value: $165.00 How is payment for a club calculated?

1) Determine the rubric points for the number of students in the club.

2) Determine the rubric points for the number of contact hours of club meetings.

3) Add the points together, and then use the chart of stipends to determine the payment with a
maximum payout of 7 points combined.

Flex Club Rubric Calculation Chart

Points 1 2 3 4 5

Number of Students* 7-10 11-17 18-23 24-30 31-40*

Student Contact Hours 9-15 16-25 26-35 36-55 56+

*Maximum number of students per adult supervisor

Example: A club with 20 students meeting for a total of 30 student contact hours
4 points (# of students) + 3 points (contact hours) = 7 point club
7 points x $165= $1115.00 stipend

Club Point Total Base Stipend
1 point** $165.00
2 points $330.00
3 points $495.00
4 points $660.00
5 points $825.00
6 Points $990.00
7 Points $1155.00

**Flex Clubs not meeting for at least 9 hours will be paid at a point value of one (1)
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Appendix B

38|Page



(2610686 SF 213 AQENPa [BI0L) TN ST /4, 3} T PAST] JUNOTDE ) 5T 10TRsK] 2 Aq pred S 1 31 pue Arees 2seq a1 0} PANLIE SEUTIES qENpaR SY1 Stm[nsas saakordma L,
“(2anp spalo]dins WOy pAINpap 100 51 040§ I 00 6 2 wded jamsy) onngiyuos sadofdms I 040 6 3 sied ose pue monjod | 1 oM, ) U pajst Arees aseq am sded Z7IOSIN

OISTTT | TOLTTIT | SO0FOIT | TL560T | T60°STT | €98 TOS'STT | 6LE°S0T | THS'ETT | FIEE0T | TST'60T | S5€°66 | TS6'90T | STEL6 | FELFOT | S08'ss | s¢
TLTOIT | 9S€°60T | OTS'LIT | TTTLOT | 9FS'STT | LPT'SOT | FOE'ETT | QOT'E0T | £60°TIT | F60°TOT | ST8°90T | TITL6 | 6F9°FOT | 0FT°S6 | 8SFIOT | +90°¢6 | *E
SESLIT | TOOLOT | 6LT°STT | FO6FOT | 9S0°ETT | TSS°TOT | 098°0TL | €85°00T | 969°S0T | £I6'86 | 0ISHOT | €1T°S6 | 96€T0T | 0ST'€6 | 6877001 | £97°T6 £E
FSO'STT | 669°F0T | S6L°TTT | 9F9°T0T | 0TO°0TT | #99°00T | 69+'80T | LOL'S6 | 0S€°90T SOT°TOT | T90°86 | T6T'00T | +LT'T6 | 6ET'S6 | 20€°68 3
LLS'TIT | SHFTOT | OLEOTT | 9€F°00T | 9€TS0T | #6586 | OST'O0T | SLS°96 | 950°F0T | T69°F6 | 8S0°00T | £50°16 | SE0°S6 {17’68 FED'96 | T6E°LS [£3
FPETOTT | OFTOO0T | +66°L0T | FLT86 | €06°S0T | TL£96 | TFS'E0T | S6F'+6 | TIS'TOT | 8F9°I6 | 668°L6 | 580°68 | SI6'S6 167°L8 rie'Es | LIS'S8 | Of
TELLOT | 780°86 | 699°S0T | 65T'96 | TI9°E0T | S6TF6 | TOO'TOT | L$#T6 | #19°%66 | 6F9°06 | 98L°S6 | 99T°L8 | 098°Ce TIH'ss 656'T6 | £89°€8 | 61
TOFE0T | TL6'S6 | FGEE0T | 680°%6 | SBETOT | €9T°T6 | 0TF'66 | £9F06 | S9FLle £69°88 DIL'E6 | S87°S8 | 688°'16 | FLS'ES LB6'68 | 888°T8 | 8T
TOT'E0T | $06°€6 | 69T'TOT | €90°T6 | €0i'66 LT'06 | 99T°L6 | TISSS | T9€'Se LL'08 L69'T6 | FRFES | T98°68 | FLLIS LE0'BE | TET'OS | LT
TL6°00T | €58°T6 8006 | S90°L6 | 6TE'SS | 89T°S6 | £09%98 | FO£'€6 | LOGWS | 6TL°6S | vROTIS | STI6LS | FTI0C0S | 89T'98 | £TiSL e
L6L86 | s06'68 TFT'88 | £iL6'6 | sTr'os | SIT'66 | SELv8 | 1616 | SL0%Es €8L°L8 I88%6L SE0798 T6T°8L TEFS | TEL9L B
0L9°96 | 0L6°L8 stT'og | 9t6'Te6 | £95°%8 | LOT'I6 | LOG6'C8 | Ti€'68 | ©ST'IS | 888°ss SST'SL £8T°FS | 909°0L TIS'T8 | 980°SL L
685°F6 | 9L0°08 68EFE | £I6°06 | OFL'IS rT'68 | 6TIT°IS | +6E°LS 8L SEOFE | TLFOL TLE'T8 | LS6'FL TFLD8 | SLFEL £T
£55°06 o TLE'TS | Fo6'88 | LS6708 6ITLE8 | OLE'GL | S0s°ss E18°LL TITT8 | TISPL | L6508 | PREEL 006’ TL i
19506 | 0THC8 SEL88 | F6L'0S | 9F0°LS TIT'6L SEE'SE | BSO'LL | £99°¢€8 | FETOL SHH08 | LOT'EL | Tos'sL | SOU'IL SSET0L It
L0988 TE9°08 69808 | TS0°6L | $9T°S8 TOS'LL LGT'ES | £86'SL | T98'18 | +oF'FL 6T9°TL | LOT'LL ot 1 1 IF8’89 | 0%
66908 | 068'8L | 666'FY8 | GFELL OFE'E8 | OF8'SL | 9269°18 | FFEFL S60°08 | 988°TL £8070L 90S'EL | OTL'8Y S0E°Le | 6l
G6I8F8 | FeT'LL | S9T'¢s | 089°L LES'TS | 66T'FL | 9€6°6L TFLTL GOET8L LS80 | BLEEL LY I16'=2 | 81
0T0'E8 ESE'TS BS0°FL G8L°6L 809°TL TT8L £E8T'IL Te9'9L 0T L9 FOTTL LBL'SO SLE0L 2617 FD LT
£ECUIS OE9GL E0F'TL 0L0°8L FROTL GESOL 059°69 SEOSL §50°s0 SELOL GOEFO SOT'E9 91
TLE 6L ST8LL TI8°0L E6T'0L 9T 69 SGLTL £90°89 SEEEL SEL°00 T vo LIT' 69 S06°T9 0L9°T9 T
0SE°LL DED'DL L8T 69 LESFL GT8LO BLO'EL 1099 LFOTL 86T'59 689779 GES'LO 09+ 19 Feo 09 I
LL'SL EGTTL 009°LO SER'TL 08709 Q0F TL 6LETO 900°0L 0L ED 82019 S66 59 9:0°09 LLE8S £1
FEOFL TO9°TL £00°99 BLTIL TLL'FD 18.°69 D0s"E9 £IH'89 9s7°70 D98 6= £61° 19 GR0°8S LES'LE I
GSETL 0F6 0L o 0=='69 06TE9 SR8T1°89 SFO°To 8F8'00 TE8°09 I6¥°8s LTO'E9 OFELE Looos It
TIL0L SFEFO 97£°69 28079 096°L9 6819 ££0°00 2E0°09 BLE=0 6F 6 rIs'Io 91Ls F8='19 roos EFGTs 0t
T a9 £88°70 8FL'LO 059°T9 Tr 99 £FF 09 LIT's9 2:T6% 0Fs't9 S60°8% I8E°T9 gsges 8T09 SOLFS 69°cs ]
19°L9 0IE19 98700 0IE09 LE6TO 1 TIL'E9 LLE'LS £9v°L0 re'os 190°09 050°Fs £88°8s resES FES'TS 8
£0T1090 0T 09 80870 0elros 865E0 LSS I=£'70 GELDS 6IT'T9 810'ss OLLSS LBYF &% rIoLE BEFIE 60F' Is L
05LF9 £16°8% 18+'E9 LOLLe 9ELT9 S£0°0% oT0'TY Fisss 61865 T o o 6IsLs FEls T6E0s LIE'TS 0Te 0= L
SEETED | 089l 6rs'os | £I6°09 | OFF'ss L85 | ESE€'vS | 855°8S | 88T'ES | 90€°95 | 6FUIS | 0TS | FETOS arTet s
000°79 Hos FIE'ss | 16565 ol FIFes | 99T'¢s FIT'Is | 9L0°¢s | 6IT0f | L66'ES | LET'6F ELTEBY ¥
oFo 09 L8T'ss 9st°6% s0TFs T61°88 rrOES 3 s00°Ts 860 ELE'ES Fol v LIS TS ro0°st I8L°Ts ITTLr £
Itfas I86°¢s | 8ST'8s | £I6°T5 | LTI0°Ls | 988°15 | 006°'¢s | 698705 IL86F | 969°T5 | FS6°Lt | £99°T5 | FIOCLF | 059705 | T60°9F T
sT0es €08°75 | Lsg'os Til'=s ISL05 | sL9FS LsL6F ISL'SF | SPEIS | o06'oF | SES0S | L86'ST | €FSet | TEOSF I
G66L°0% | LBO°TS | S89°¢s £65°FS | 089°%6F TEES | OOL'SF | ELFTS | TSLL 95 0s SI6'Sr | LoF'6F | STO'SH | 96F'SF | IET'HF 0
SL | SuI | SWl | SWI | SMI | S | Ml | Sal | SWl | Swi [ sl | Sl | w0 | Sal | Wl | Sal g0
i freres (oo Srepes] o drepeg |ogn repes ] o drepeg (o Srepes] o frees (om srepes] /w fiefes (oo Siepes] u Lrefeg |ojw drepes] o drepes oo Srepes] ou LTepesg oo STeqes
09+¥IN SHYIU 0E+VIN ST+HVIN YN/ sH+VH 0I+vd 0T+vd ¥d

(525TE} JUAMAL0TY 2uLT [LUODIPPY AU SUIPUPXT 2516y [0 040°0+) ST0L-FT0T - 2MPARS AIe[Lg [T INDSIJ [00125 ToOUIT My

9|Page



(2610686 5% 2183 JqErpad [BI0L) THONJ0 ST /4, 3} T PAST] JUNOTIE ) ST 10wmsy] 20y Aq pred S3{ 2 pue Arefes 25eq FIa) o) pnquiye sSUTLIES 3[QENpan ST Sonnsar sa2ko]dis aq ],
(2o s22dopdies Wwoxy papnpap 100 €10y AP 006 3 wled oueEng) vonngyuod 2adopdma ST 040 6 2 sied ose pue Mo | T o/, ) UT paget Lrejes aseq 2 sded Z7IASIN

TFS'OIT | TSTSTT| 090°FTT | #68°TIT | OL9°TCT | OTL°OTT | 60€°6TT | TLS'S0T | TS6°9TT | TSHOOT | LSFTTT | €9€°C0T | S6TOTT | SLI°00T | 616°L0T | LOT'S6 | <€
LIS'ECT | £LO°TTIT| GSE'TITT | #9F°0TIT | SHO'6IT | FEE'SOT | 9£L°9TT | 6TT'O0T | 9SFFIT | SETHOT | 090°0TT | +ST°0OT | £I8° 6IT'86 | S09°S0T | 00T'96 | €
TST'TICT | SFTOTT | 9LL°STT | 980°80T | £8F91IT | 666°S0T | STT'FIT | S£6°€0T | L86°TIT | S06°TOT | $89°L0T | £66°L6 | TOS'SOT | L0096 | OFE'E0T | 650°F6 33
PFE'STT | SLSLOT| 6TT'OTT | 09L°S0T | TLEETT | STL'E0T | FSLTTIL | 969°T0T | TL€°60T | 60L°66 | T9€°'S0T | 6L8°¢6 | TETE0T | OF6'€6 | FIT'TOL | £I0°T6 it
T66'STT | £5°S0T | LIL'ETT | €8F°E0T | 9TSTIT | OSFIOT | FrEG0T | £05°66 | LOTLOT | 8S€°L6 | SS0°€0T | OI8'¢6 | 600°TOT | ST6T6 | €56'S6 | 6F0°06 It
S6F'EIT | 0ST'E0T | 69T°TIT | SST'IOT | £IT°60T | €67°66 | 996°00T | LSE€L6 | £68°v0T | €5t's6 | €98°00T | S8L°T6 | FE8'86 | 6£6°68 £€8°06 | SIT'SS | 0f
TSOFTIT | LSO'TOT | +L8°S0T | 9L0%66 | TOL'OOT | €ST'L6 | SL9°FOT | LST'S6 | 0€9°I0T | €6£'€6 | L89°86 | <0868 | L0L'96 gon'ss | 9si've | 8TT98 | 6T
T99°80T | 78886 | T€5°00T | £F6'96 | 09FFOT | 650°S6 | TTHTOT | £0TE6 | 9THOOT | SLET6 | L5596 | L9§°L8 | Si9%F6 | 60T'98 TL'T6 | 6LEFS | 8T
TLE90T | €5L°96 | LET'HOT | 9886 | 60T°T0T | OT0€6 | TIT0OT | £6T1°T6 | 6FI°86 | LOF'GS | FLr'F6 | TL6'SS | 88506 | SST'FS SEL'06 | 695°T8 | LT
EEOFOT | 0L9°F6 | £66°T0T | +I8'T6 | 900°00T | 900°T6 | 0S0°86 | 9TT68 | 6IT°96 | BLFL SEFI6 | TIPS | S65°06 IFF'I8 | 68L°88 | 86L08 | 9t
FEL'TOT | 189°T6 | S6L’66 | 91806 | TI€8°L6 | tF0'6s | 9f6'S6 | TOEL ss0r6 | 065's8 | oFt'06 | T0ETI8 | Fro'Ss | 999°08 | S88°98 | S90%L st
£09°66 | SE9°06 | 0S9°L6 | T98°88 | TFL'S6 | SIT'LS | L9866 | 61r's8 | 9T0°T6 | €rL'es | 68r'ss SIS08 | 9EL°98 | 0E6°SL IT0'ss DLELL L
8SH°L6 | L89°8% | L¥s'se | SP608 | 6L9°¢6 | StI'ss re'le LE'E8 | OFD°06 | LEG'TS 6L5°08 | LSL'SL | 698°rS IETLL 86T'E8 | OIL'SL £EC
09€°56 I6¥°€6 | LL0%S8 | 099°T6 | TTIt'es 19868 | FLL'IS | L60°88 | 69T°08 TILH8 | L8O°LL | THO'es | 89&°SL FIFIS | LSO'FL i
£0€°E6 FLF'T6 | TFI'ES | 6.9°68 | S09°18 EI6'L8 | OTO'0S | 00T'98 b 7 S88°I8 | sir'sL | LsTis EF6EL 659°6L 06+ TL It
FoT' 16 F0S'68 | 6FFI8 | 9FLLS | oFS'6L | 9T098 | FSISL | OFERS | 6FL'9L | 960°T8 | S6L°EL | LOS'6L TSETL DE6°LL SEGOL | 0T
SLE68 ELS'LE | T69%6L 658°58 TET'sL LIPS | Les'oL IS8 | s60'sL 6FE 6L LOTTEL FOLLL T6L0L 89T9L roree | oI
0TF LS 969°S8 | EBGLL STOFS | 95F9L | 69€°T8 | 9%6°FL 9SL°08 | BSFEL BE9°0L sirol LT'69 LE9°FL L L 5T
LIs'=8 058°ES FOEDL S0T°TS | 608°rL | <6508 IFEEL tIoeL 106°TL BET'69 | FSFFL ISLLY | STO'EL =roo | L
8LEES 0F6'18 SOSFL OEE'08 | 9O0T'EL | 6sL'SL DLY'TL TITLL | Titiol Fos'Lo | 06L°IL | 6£T99 I9£°TL 6E6'F9 | 91
199°18 650°08 PesIL 88H'8L | FIFIL IS69L ozTO'0L | FEESL | FE0's 1T0°99 | SBITIL | STL'F9 | £IL°69 | SHHEO cl
S6L'6L DET'SL 68T°TL | $69°9L T6L°69 DETEL £IF'89 | LILEL I80°LY FOs'Fe | €6+°69 | SEIE9 DET'89 | 866°T9 I
6LG'LL DEFOL 0L5°69 | 0S6°FL | SOT'89 6LFEL 998°09 | GE0'TL | S55°59 LO9T°69 | EE0°E9 | TT6°L9 | 66L°T9 BLE'99 | 98509 )
FETOL DOLFL LLE'LO | 9FT'EL | S19°99 B6LTL LEES9 | T6E0L | 95079 I89°L9 | 6519 | Lsg'99 | sSsg'09 | 9s0°¢9 | I0T'6E I
09FFL DODEL DEF'99 | B9STL | LIT'S9 FOT 0L 6V8°€9 | T6L'S9 | 009°79 EFT°99 | 06T°09 | St8%9 LI0'6s LLE'E9 | ss8°Ls It
SOLTL SEEIL ST6F9 | Ir669 | L¥9°c9 | 895'80 | LEETO ITLY | FLT'T9 | 9€9°F9 | SIS'SE | TLEED | B899°Ls TT'T9 | 9gs'9s | o1
S6TTL | LSL'F9 | 66L°69 LIS'ED | TEF'89 TLT'TO | 8S0°L9 | 0SO°TO | £LL°S9 £s8'6s | SrT’e0 | g£ssis | FOOTTO w'os | e68L'09 | SIfes ]
TLO%69 | TOF'ED | 20£°89 8ST'CIO | 696°99 | Tr6'09 | $59'¢9 6OEF0 | oLs'8sS 165819 II'0s | 8L9%09 | LTT'ss | Lst'ss EET'FS 8
I8T'89 | ot0'Ie SS90 | 61809 | res'so | 9£9%6E | 0STHO 066°79 TELs | 89S0 | LIT'SS I8€°65 | 9£0°Fs | 9TI'8E | 9L6'TS L
FrL'99 | LEL'09 SEF'E9 | oSS IST'H9 | SLE'SS | S68°79 199°19 tIr'es | 06T'6s | FS6ES | BIT'SS | L68'TS 658°1E 9
987°¢9 | OTF'6s | 900°F9 | SHI8E | TSL'IO EOT'LS 15’19 FIE'09 | 985S S66°LS LL'TE | 6s8'9s IFLTS aTLos g
098°¢9 IIr'ss 809°T9 | £L69s | O0BE'TO | 9sg'ss L6G'8E | LBO'ES BIL'9F | £I9°T¢ | LT9%ss L1905 ST96F ¥
S9FL9 EFs'9s OFT'T9 | SILss | 6E0°09 | 9§9°%s BOL'LE | FISCS 68F°¢s | a0 | ToFrs | s0s'er 13 £
0T 109°ss 06'6% | TIS'ts | STL'SS Irres LYFos | LO€°18 | LLT'vE | [6€%6r | €I0€S | FIFSF FLFLF T
608°65 | 9TF'Fs | 0£9°8S 65€'Es | L8FLS E1€°Cs | 09f'9s geles 8705 | 0€T'ES | SFESE | 680718 0+ LE LivoF I
THS'8S | PLI'ES | S6ELS 6IC°TS | 697795 | SOT'IS | 99T'ss T0T°0s | #80°FS | LIT'6F | S00°IS FIELE | 986°05 | L6€9F LBF'SH 0
SEL | eI | swi | Sal | al | Sl | swl | Sal | sl | Sal | swl | sal | sl | sw | s S
ju Areqes (oo Srepes] ia fiepeg (o Srepeg] jw frepes (o Lrepes] ju fiepes (o Srepeg] o frees (o Srepeg] i Liefes (o drepeg] i frepes (o Srepes] ow Liefeg o/ siepes
19+¥VIN SV 0E+VI ST+VIN VIN/Sh+vVE 0T+vd 0T+vE va

(5251 JuamI2AO] 2L [EUODIPPY AUY SWIPNPXT 3sTey [EI0L 05€'S+) 0L0T-$T0T - ANPAPS ATe[es [T LUK [0012§ X0UT May]

40|Page



(04106 6 ST 0BT [QENPRID [B)0] ) THOM[OD | ST /4, ST T PiST] JUNowe ) 57 10mmsy] <M Aq pred gy 1 =1p poe Are[es aseq M=) o) pRangue sSumres s[qeppam g1 Suunsan saaioydms sy

(e spadopdms oy paponpap 10T ST 040 s M 006 S wied 1msyT) nonnguymos sadojdms g1 040 6 2 sied ose pue mmnpoo | ST oM, ST UT pasT] Arepes aseq o sied TTTOSTIN
BO0'OET | LOE'STL | 6SFLTIT | L86'STT | TOO'SCIT SUETT | TLS'TTIT | THE'TIT| 6LT'OCT | £9€°60T | €95°STT | T9T'S0T | #IC°ETT | STO'E0T | S88°0TL | S06°00T | s¢
GOT'LTT | 09L'STT | STLPTT | T6F'EIT | LOETIT | 660°TIL | 6T6°61T | SET'GOT | 98S°LIT | FOO'LOL | 690°ETT | €68°TOT | LLL'OTT | LOS'OOT | LOS'SOL | TFL'S6 | *E
TLFFIT | SOT'ETT | OF0°CTT | SFO'TIT | TL9°6TT | 006'SOT | THELIT | TSL°00T | 6F0°STT | S69°F0L | 6T9°0TT | €L9°00T | T6£'S0T | L£9°86 | OST'90T | +I9°96 £t
T6L°TTT | O€S°0TT | €0F°6TL | LE9'SOT | T6O'LIT | £S5°00T | TIS'FIL | SLFFOT STIT | 98F°T0T | TFI'SOT | 005'86 | 650001 | +I$°96 | €06°E0T | ISSF6 iE
DLT'6TT | #HFSOT | £E8°9TT | STE'00T | 89S'FIT | LSTWOT | SEETIL | STTTOT | SETOTIT | 9TT°00T | 906°S0T | SLE96 LLEOT | 9EF'F6 | FLO'TOT | +IS°T6 It
FOO'OTT | OTT'OOT | STEFIT | 6T0°F0T | 660°TIT | OTO'TOT | TT6'6OT | 0TO'0OT | TOL'LOT | £90°86 | TTO°E€0T | S6T'F6 | TFETOT | €0+'I6 ﬁa._...ma. 6506 | 0f
FOO'TTT | 9TS'E0T | LS8°TTT | O6L'TOT | £89°60T | TIS'66 | THELOT | £98°L LEF'S0T | LF6'S6 | SBE'TOT | 09T°T6 | 95€'66 | FIF06 865'88 | 61
SEO'TIT | T6S'IOT | 6FF'60T | 665°66 | 6TELOT | T990°L6 | TTT'SOT | TSL'$6 | TOT'E0T | Li8'€6 | L6T'66 | oLT'o6 | L1T° 80188 L6oog | st
SET60T | FOF'66 | £60°LOT | SSH'L6 | LOOSOT | 985°S6 | €56°'T0T | L89't6 | 9€6°00T | I88°T6 | LS0'L6 | TIE'ss £9s'08 BEEFE | LT
F8S'O0T | FOT'LE | SSL'FOT | LSE'S6 | PrLT0OT | L6T'E6 | TEL'OOT | L99'T6 | SSL°86 | 0L8'6S 196°r6 | 9Tr'98 00LTS 6I0°ES | 91
EBS'FOT | OLT'S6 | TESTTOT | FOE'E6 IS'00T | T8F'T6 | 095'86 | 689°68 | L19°96 | TE6°LS €16°'76 | T$5't8 9L8°7 BETIS | st
TEE'TOT | TIT'E6 | STE0OT | 96716 | €9€°86 | OI$'68 | FEr'os TrE're | £E0°08 | 806°06 | LILT £IT°68 | T60°1 961 6L L
6IT00T | LIT'I6 | S9T'86 | 0€E68 | €496 | I8S°LS rEETe TOS'T6 | LLT'vS LF6'88 | THe08 | F6TLS | LFE6L £c
806°L6 IsT'68 | LT0'96 £0T'r6 | 889°¢S 6176 0I£'06 | FOE'CS 6I0°L8 | 96T°6L | 6T€sS8 | TFO°LL | Tr9'es i
658°56 TETL 086°E6 is's8 | FEIC irs'es BIE06 LES'88 | LBE°0S IT's8 | 88F'LL £81°E8 | 696'SL | SKSIS !
T6L°€6 | 0Sg's$8 | IS6'T6 | 9L9°E8 | TST'06 | SE0°TS 18£°88 Sro'os | 0S8'SL | 9TE'ES | SIS'SL | €89°18 | Te€'rL | T80°08 LETL ) o

1$°68 | 186°68 | 18818 | 6IC'SS LT°08 88198 E6L°FS | TOT'LL TEI8 | T6TFL 66 SELTL | ©9E'SL 0TETL 61
IIL'T8 | £r0'ss | 6IT08 | SI£98 | 6Fs'S8L | $T9°F8 £06°T8 | 96F'sL | FLL'6L S65TL BOT8L | OLT'TIL | 9L9%0L SLL6Y | 8T
6S8°6L | LE0'98 | £6TSL | E£SETS 190°9L | L69°T €80°TS | 98L°¢L | 6S6°LL EFG 0L OEF9L | T1$5°69 98189 | L
LTO'SL | TO0'FS | LeF'OL | TTFIS | S66°FL | 66.°08 OIT°6L | L8O°TL | LoT'oL TI£'69 | FLOFL | £56°L9 ozo'en | o1
Fre bh o g 6FLFL | 0£5°08 I8TEL DE6'SL 9ET DL BIFFL Gol'L L9G'TL | 00F'99 | 9€5°IL 860°=9 =l
G60SFL | ELT'OS | SFO'EL | 869°8L | STOLL EST'LL ££5°89 DEL'TL S8T°90 | LOE'IL | 68879 | LO6'69 | 9T9°¢0 F1
£00°08 E08'TL SLETL | S68°0L | LL6'6Y 88E'SL | £09°80 65T°L TL9°F9 | Si9%69 | FOF'E9 | 60€'89 | 19119 €1
£8T'8L | OFT'LL %69 | LPT'SL £8£°89 TLOEL 0EL'S9 DEr'60 | 00T'E9 | T60°89 | 9619 | 9sL'09 | srL09 i1
EOF9L | LTIS'69 FoT'89 | SEFEL | 678°99 | 966'TL | LIS'S TETT9 L98L SLT9 | ovs'e9 S£'09 | FETEY | £9€%G IT
FELPL | 9T0'89 £69°00 | £S8°IL | 98¢50 erroL | £0Tre | o069 | ors'zo | Lor'oo | 0fr09 | 0TSO | S#T6S | 678°t0 | rsosE | o1
95Tl TLs'99 997°s9 | LI€0L | 686°€9 | BE6'S9 | FELT 885 S0S'T9 | 986°F9 | LET'6S | TIL'E9 | SLE'LS | T9F7T ]
165°TL | SFT'$9 0L8'¢0 | TI8°89 | STO°CT OF'L9 | TeE'To | 6ET99 | LST'09 | 965°€9 TL8'LE | 0SE'To | SEL9s | 9IT'TO 8
I80°0L | FLL'E9 | LoL's9 [ 09€°L9 | L6T'T9 | 650°99 | 960°09 | FRLYTY | LIG'SS | SSTT Te9°9s | SE0'T9 | Thses | Lese L
0£5'89 I8£°T 20T'L SET'TO | 888°¢9 | 8s6'6% | Le6SF9 | €8L°85 | O€€°¢9 | 0£9°Ls | s68%09 | FIH'SE | ToL'ss | SIS | o0gstss 9
£S0°L9 | STO'T9 | seL's kY 3 6rH'r9 | 679°8s | 98T'E9 | 66F°LS | LP6T9 | TLE9S £956 | FOTFE | L6€8S | IFTES g
88s's0 | £80°GS ﬂ_:_m.. vo | s1sss | TRO'E9 | LofLs £08'T9 £65°09 | OFT'$S FOT'8E | 0T0'gs | TITLSE | 1I86°TS ¥
TR I8£'8S | L68'T LET'LS | ¥99°T9 | FIT9S SEF09 0LT'6S | 9f6'€S 166°05 | T98°T¢ | Fis'ss | sre0s £
008°To | SFT'LS | 895'TO o= | 1909 8LT'6% LTO'8S | 96L°Ts | 98L°¢s | 90L%0% | €69°FS | TLL'6F T
OLFT9 | Lee'ss | POT'09 | TFS'FS | €80% Fie'Ls 68L°05 | BLO'TS | S09°FE | T69°6F | SESES | LIL'SF | FSPIS I
FPOT'09 | 6ri'rs | r86°8S | 9L9°¢S | SIS'Le | £19°Tf | te9'es 08505 | SFF'ES SE0'SF | 86E°TS | T8OLF | o0LE'1S 0
SELT | Sul | Sl | SI | Ml | Sul | Sl | ST | Sul | Sul | Sl | Sur | sur | Sal | sal | sl [
ju Areres |opn Srepeg] i repeg (o Lrepes | i drepes (o drepeg] o lrepeg (o Lrepes) u repes (oa Lrepeg] o Lrepeg fojuw drepeg i Lrepeg (o Srepeg] i Lrepeg (o Liepeg
09+VIN SHYI 0E+VIN STHYIN YIN/ sh+vE 0T+vd 0T+vd !

(5251} JUAMAACTY 2Ue] [EUODIPPY AUY SUIPNITT 5T [EI0] 040'S

+) LTDT-9T0¢ ~ A[0P12s Advfes

7T 1S [O0T2S TOUWST AN

41|Page



OT/PT Salary Schedule
Starting Annual Salary (Placement Matrix)

Step  2024-2025 2025-2026 2026-2027

0 §54.822 $56.505 558,071
1 $56.056 §57,777 550,377
2 $57.317 559,077 860,713
3 $58.607 560,406 562,079
4 $50.025 561,765 563,476
5 561,274 563,155 564.904
6 562,652 564,576 566,365
7 564,062 566.029 567,858
8 565,504 567.514 560,385
o 566,977 569,034 570,946
10 568,454 570,587 572,542
11 §£70,025 §72.175 574,174
12 §71.601 §73.790 875,843
13 §73.212 §75.450 877,550
14 574,850 $77.157 §70.295
15 576,543 578.893 5581079
16 578,266 580,668 582,003
17 580,027 582,483 584,768
15 581,827 584339 556,076
19 583,068 586,237 588,626
20 $85,551 $88.177 590,620
21 $87.476 §00.161 502,659
22 580444 502190 804,744
23 501 456 504264 506,875
24 503514 506,385 500055
25 595,018 598,554 | 5101.284
26 507,770 | S100.771 | 5103.563
27 599970 | S103.039 | 5105.593
25 5102,219 | S105,357 | 5108.275
29 5104,519 | S$107,728 | S$110.712
30 5106,870 | $110,151 | 5113.203
31 8100275 | 8112630 | S115.750
32 8111.734 | S115164 | S5118.354
33 114,248 | S$117,755 | S§121.017
34 5116,818 | S120405 | 5123740
35 5119447 | S123114 | 5126.524
Annual raises after initial placement will equal the total overall teacher salary matrix raise %o for the vear (below):

FY25=6.00%.,FY26 =5.30%,FY27=5.00%

|T]1e District also pavs the full Emplover IMRF contribution as required by law in addition to the above salary.
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SIDE LETTER
The Union and Administration agree that consistency in practice and procedure

benefits all stakeholders in the District. To that end, the Administration agrees to
inform principals and district administrators of the requirements of this collective
bargaining agreement as it applies in the District’s schools. In addition, the
Administration agrees to make reasonable efforts to fully staff all positions which
are open in order to provide appropriate programming. The commitments
expressed in this side letter may be discussed at the regularly scheduled
union-management meetings provided in this collective bargaining agreement,
but are not subject to the grievance procedure.

o W slach. ©lz) 24

Superintendent Signaﬁfe‘ Date

Union President Signature/Date DA //{ )LQ/ ,j} é 7/‘9/0
L/ ™~ ('/\_ = /
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